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Capital Clubhouse Colleagues Train at Gateway House January 2020

Clubhouse Standard #31 states, “The Clubhouse director, members, staff and other appropriate persons participate
in a comprehensive two- or three-week training program in the Clubhouse Model at a certified training base.

Last month Amy Muhlbach, Maria Ellicott, Lindy Von Eichel and Maria Nufiez joined colleagues from Alliance
House in Salt Lake City, Utah and The Ora Clubhouse in Ocala, Florida for two weeks at Gateway House in Green-
ville, South Carolina, to take part in Clubhouse International’s Colleague Training. Gateway House has been in ex-
istence for 35 years and we all learned a lot about the history of Clubhouse, the Work-Ordered Day, Transitional
Employment and creating a welcoming and thriving community. The Colleague Training was the first step on our
journey to accreditation by Clubhouse International and we returned with heads full of ideas and an Action Plan to implement
with the rest of the members.

Here are some pictures that show the colleagues in training, visiting Transitional Employ-
ment sites, and parts of Gateway’s Clubhouse. We are grateful to all the staff and mem-
bers at Gateway House who welcomed us with a warm mixture of Southern and Club-
house hospitality.
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Ways To Thrive...

by Stanley Simmons, a member who comes regularly to Clubhouse gives this advice for people preparing to
work.

Establish yourself as a person that has a job.

1. Youdon’t quit.

2. You’re on time.

3. You have stamina.

4. You do the things that have to be done.
5. You put your best self into it!

So with the skills you have, you just keep moving.

Member’s Experience at Colleague Training
Clubhouse member interviewed Maria Ellicott upon her return about her experienc-
es at Clubhouse Training in South Carolina.

How were the overnight accommodations? They were beautiful.
Gateway has their own guesthouse, with suites. It wasn’t a hotel, but
more like an AirBnB-type of thing. The house had a fully stocked
kitchen we could use, a dining room table, a lounge area with a large
flat screen TV, a laundry room, a beautiful patio, the house is situated
on a corner street in an historic beautiful, if lonely, neighborhood.

Maria and colleagues enjoy a much needed
break at Gateway House’s snack bar during

How did you experience Gateway’s members? Gateway members are  Training.
so nice! And funny!

How well-organized, well-scheduled, and well-structured is Gateway’s typical work-ordered day? There
was one phrase that all of us at the training kept coming back to and that was “well-oiled machine.” We
were stunned at how well put-together activities at Gateway House are. Another thing that struck me was
that when you walked in the door at 8 in the morning, the place was already buzzing with people working.
And what was even more impressive was that you couldn’t tell who the members were and who the staff
were; Gateway'’s no-nonsense commitment to the “side-by-side”, work-ordered day standard is made plain
for all to see.

How educational and rigorous was the training? It was very rigorous; like be-
ing in college for two weeks! They gave us each a large binder, filled with arti-
Il cles that were assigned to read each night in order to engage in discussion the

next morning.

Did the training give you some ideas about how we can improve Capital Club-
house? Yes, we received “consultations” from the staff at Gateway House on an
Action Plan, where we brainstormed ways to make our Clubhouse better.

In the final analysis, were you impressed by what you experienced at Gateway
House? Yes, we were overwhelmed with inspiration by the well-oiled machine
that is Gateway House!

Maria observing Video work in the
Clerical Unit at Gateway House

www.capitalclubhouseinc.org
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Action Plan IN THE SPOTLIGHT
As part of our Colleague Training we developed an . .

Action Plan for this year. We are excited to be moving Interview of Tina

forward and increasing the ways we help our members by Jon Winskill

grow and thrive.

Below are some of the highlights of the plan: Where were you born?

Sierra Leone

e Develop at least one transitional employment

placement. What Schools did you attend?
Secondary Schools in Maryland,
Shaw University in NC

e Establish education opportunities and partnerships
in the community to support members in furthering

their educational goals.
What are your hobbies?

e Identify and structure opportunities that will help Cooking, Sewing and Reading
members develop and maintain healthy lifestyles.

Do you have any pets?
e Provide opportunities for recreational and social None, and none desired
activities for members.

What do you like about Clubhouse?
We will keep you updated on our progress! The people, Diversity, and Unity

What are four words or phrases that describe
you?
. Humble, love of learning, compassion for people,
Black History & : & comp PEop
and empathic.

Women's History

English < > Spanish Learning

We’re excited that our diverse community at
Clubhouse includes Spanish speakers, and in or-
ed to the United States Commis- der to help us all expand our ability to communi-
sion on Civil Rights (1964-79), a , cate we will be including some language lessons
federal fact-finding body that in- in our newsletters.

vestigates complaints alleging discrimination.

Mrs. Frankie Muse Freeman was
an American civil rights attorney,
and the first woman to be appoint-

ceremony  <-> ceremonia

) mornin <-> manana
Barbara Charline Jordan was an &

American lawyer, educator and pol-
itician who was a leader of the Civil
Rights Movement. A Democrat, she
Y&f\‘\g was the first African American
elected to the Texas Senate after

Reconstruction and the first Southern African Ameri-
can woman elected to the United States House of Rep-
resentatives.

coffee <-> café

pepper <-> pimiento

eat <-> comer
rest <-> descanso

gratitude <->  gratitud

www.capitalclubhouseinc.org
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Clubhouse International Announces It’s Next US Conference

We are interested in sending a few of our colleagues to this conference. It is a great opportunity for us to gath-
er with the greater Clubhouse community as well as gain insights from Conference highlights which include:

e Strategies for successful employment development
e Best practices in effective Clubhouse wellness initiatives
e Working sessions focused on effective advocacy strategies for U.S. Clubhouses

Stay tuned for further updates!

SAVE THE on‘fé!r'

2020 USA CLUBHOUSE CONFERENCE

October 9 - 11, 2020 - Salt Lake City, Utah
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Washington, DC 20005
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